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JCET Code of Business Conduct

1. Purpose HEY

KBRESEEARLITANATES. KR, BF. AL, 8FEKFEUEHX SREFH @mBXTTHEX
fm, FHENFRiEERANERIRERRENSEEXTNEE. KEREE VT AEN R T KBHR
RAEBWES ENERAEMERELN, 82 7T ASERERENFTNEREE. B EENKE. KB
SRR R TR AEAREETAAEN (TR C(TAEN) ") IHREEABZTHNESREU. ABLHE
BN ZEAVASNEN, (17HENY REFRNMIES, ARDBRREHRHA—THNEEAT, BNEHE—
PAKRRE FRIESERENARD. KAENEEN IEIRFEIFmN T7A:

JCET places a high value on the impact of its business practices on its stakeholders, including the Company
itself, shareholders, customers, employees, partners, and the community and environment, and is committed
to gaining the trust of its stakeholders through transparent information disclosure. The JCET Code of Business
Conduct defines JCET's compliance standards and ethical principles for business activities and contains the
company's commitment to compliance management and business ethics in all business activities. All
employees of JCET Group should be familiar with this Code of Business Conduct and Ethics (hereinafter
referred to as “Code”) and take this Code as guiding principles. “Communication without hindrance” is our
company’s common practice. This Code provides guidance in principle and further details for the company’s
policies. We encourage everyone to ask questions, seek guidance and express personal concerns. This Code
is aimed at preventing criminal activities and encouraging behaviors as follows:

W OSUETENTA, AWK (FTAKEN) REEBEMASEVZ B E TS IR AR,

B Honest and ethical behaviors, including dealing with the obvious conflict of interest between the personal
interests and the professional interests according to this Code;

B EFEEAER. ER. ANF

B Compliance with applicable laws, regulations, rules, etc.;

B RYE (FTAEN) MERENEEXEEANRSRIIREERAENNTA

B Reporting to the relevant management personnel or department about any violation of this Code as
required hereunder;

B S—RTHABFET (FTAEN) 1953

B Every employee has the duty to comply with thls Code.

2. Scope ScH

CFrAAEN) ERATFIHKERERNERAS (KEREEE") REEFEEREANMN. F25 (KB
PR TEAT) (M KEERA S RE)") WAEEERMRA. 58, £RRI. FERRIMELIE
(G A RI).
This Code applies to all the board members, management, full-time employees, part-time employees and
interns (collectively “employees”) of JCET Group Co., Ltd. (*JCET Headquarters”) and its wholly-owned and
controlling (or participating) subsidiaries (*JCET Subsidiaries”) inside and outside the PRC (collectively “JCET
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Group” or “the Company”).

3. Inquiry about and Reporting of Violations if[a]fIZ& R EBTENR
(1) Reporting in Good Faith E&E 2R

— A THA RERREFT MBSO R R A E T 5 I BURBIRALRN ST .. SRV IZ2ER'H, At

?éfiﬂ’\l MERELNEE. "EXBREFRETEN. WM, BERAERFERABTZLAERLIR. BIF
ZHRNABRRELFIERF R, SR NERBFLASBWERTE, XBETHRECXRNASEEHAE
HCHRENABRREXMNEEXFRRERELE.
Every employee has the responsibility to report any violations of this Code that he or she has known or
observed. The report should be “in good faith” and must be based on reasonable doubt or true information.
“Good faith” means that the report is complete and honest, but it is not required that the report be completely
accurate. Even if the report is ultimately proved wrong, the whistleblower in good faith will not be held
accountable where the whistleblower has had reasonable grounds to believe that the event in the report
should be true and has actually occurred or is about to occur.

(2) Channels for Inquiry and Reporting ifja] F1353R /YR 1E

ANFEINRILT AT HIRZIERIE:

The Company has set up the following reporting channels:
B ZIRARFE: compliance@jcetglobal.com

B Reporting E-mail: compliance@jcetglobal.com

RITUBELZHEZNTRER. REANTEBERBENRIPHER . SNEERAR, FHERERE
"SEIHEREIEMARNITERRE.

Either real name or anonymous reporting is permissible. The Company shall maintain confidential the name and

identity of the whistleblower as well as the contents of report to ensure the whistleblower will not be subject to any

attack or retaliation from the person that has been reported against.

4. Conflicts of Interest 3§z
(1) Definition of Conflicts of Interest Fll2§H R EE X

AT EMEFVRREY, FTRZRINMANGZNEE, SPAFNZNRAIHENEREZTFIERINEM
RELFRTEZMEAVRRNTEMN, MmemER SRR, DPATE 52 5H 28 AR 0] 8 S B H
%/\ﬂﬂé#ﬁ&ﬂ’]&% iIﬁi@iﬁéEﬂT BiLAREEEE. ¥ %ﬁjj\ MR EM MR Tz R R
ERTRREATINEE, FIMEQINEE, FEMNOURBEREREIARAINEMNAIERXL
BIEMBUERTIE.

Business decisions made by the Company shall not be influenced by employees’ personal interests. Conflicts
of interest exist where personal interests competing with the Company’s interests may impair, or appear to
impair, the integrity of business decisions. The conflicts between personal interests and the Company's
interests may result in decisions that are against the Company’s interests. Employees shall avoid any situation
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that might call into question his/her intentions, judgment, honesty or objectivity. The conflicts of interest may
injure the reputation of both employees and the Company, and if it is serious, may even result in disciplinary
actions or other legal liabilities for violations of laws, regulations and Company rules.

(2) Situations of Conflicts of Interest F2§ R 15

B PAXR BEEEXR. FEXAFHMMEXER,

B Personal relationships including kinship, intimate relationships, or other relationships involving interests.
B EEXAR BREBUEMNG (RE. Fx. ZBREK. HXE., IFk. RFF). 187 (BB, Bx%F)
FWMFRIKE,

B Kinship: including relationships by blood (parents, children, siblings, grandparents, grandchildren, cousins,
etc.), marriage (spouse, in-law, etc.) or adoption;

B OEEXR HUEE. DEFREXR, &

B |ntimate Relationship: any close or romantic relationship, or domestic partnership; and

B HMFHEXR U ERERALEVNGEA MR INEEIEMREANRRICRIXR, TR
PAXREREF KA,

B Other Relationships Involving Interests: any other types of close or intimate relationship, be it personal or
economic, that may significantly impair the employee’s ability to objectively evaluate other individuals.

5. Intellectual Property and Confidential Information 1R =XFH (= 2

IR B EEXN A SNENERER ., AT R TOEIFENMEEfTHE, TR
TRIANERP BN A S EERNHEE.

Intellectual property and confidential information are critical to the Company. The success of the Company
depends not only on the innovation and diligence of employees, but also on their protection of the Company’
s confidential information at all times.

(1) Protection of Intellectual Property &R =R

AT TR TF . ZEN. RN, REFAMNRBAEERBAER AR, B R EEHE4 AT I
FIEENE. BN, 23BN TEEEMTNMIRTN, 28R T ANFEENEERILERE=TT0FIR>
o

The Company protects its intellectual property, patents, copyrights, confidential technology and brands and
takes necessary measures to maintain its rights and severely punish infringers. Further, the Company is also
committed to respecting the intellectual property rights of other parties. Employees shall not, directly or
indirectly, infringe the intellectual property rights of any third party.

(2) Confidential Information #H1Z{E58

AEMERINYEFAT K TRENIE, BREART (REHFHE) MERERIFITHHEXER, BT
FRFLAFDREEENNSG, NIHKFEEZEREN. AFZFERERER, MEFHEXREEETURE.

All employees shall comply with the Company’s rules on confidentiality, including but not limited to the
Confidential Policy and the relevant contracts concluded with the Company, and perform the obligation to
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protect the Company’s confidential information. In addition, employees shall keep the relevant confidential
information of customers confidential in accordance with laws, rules, regulations and the requirements of
applicable contracts.

6. Gift and Entertainment %L 5F133%%

PAEERFAERT, BEFFRIRSHRR. MEERHEMEXTEEAR, FYMIBEEFLREK, A
PMAEH . FESMILMSIBRFAFM,

The Company requires all employees to make business decisions objectively and independently based on the
quality, price and other relevant factors of products or services, avoiding being affected by personal
preferences, improper gifts or entertainment.

AFEZEIEBEMBARESN Y SBEFHREILDRBRLZHV S, EEASATHFEFETRLEEX
R, NEELARMHSE AN SIBENATEELE, ALY TIBEF T RESE MBI N
REMNBES, B, REILDFBEITRSER X ELmEWRRNAEITH.

The Company prohibits any activity of obtaining business or business opportunities by providing improper
business entertainment or gifts. Employees must prudent when providing or accepting gifts or hospitality
from a third party who has, or is seeking, a business relationship with the Company. Accepting gifts or
entertainment may affect our ability to make objective decisions. Similarly, providing gifts and entertainment
may be regarded as inappropriate behavior with an intent to influence business decisions.

EETUREBAE S B L 4 BRI 5B, SBEARAVFRHESIERN., X 7B RT 2R RIHRF
REMEE, MAENLSNBRNSAFETIER, BXTRRASILGBHEXIETE.

It is prohibited to provide or accept any gift or entertainment for the purpose of obtaining an improper
business advantage. In order to avoid any conflicts of interest and to protect the reputation of the Company,
all gifts and entertainment should be given or accepted openly, as required by the rules on gifts and
entertainment.

7. Anti-Corruption and Anti-Bribery &5 Kk

KBEREE FHtl, EARERMHBXARYS, UEFERTRASKLENIE REBMREREER
ER, BREARRTHENRERE. XENREMNERE. EENRBEREES.

JCET Group is a listed company, which conducts business in different countries and regions, and must comply
with all applicable anti-corruption and anti-bribery laws and regulations, including but not limited to the Anti-
Bribery Laws of the PRC, the U.S. Foreign Corrupt Practices Act, the U.K. Bribery Act, among others.

PNEMEVITAHBIE AT RN L. 25 EEAR X NERSEBITA, TREXFHITATEDA
FEAM, BNERFIFBFNER. 2SR TREBEEEXNER. HBIEILE.

The Company’s business activities are conducted based on the principle of “fair trade”. The Company strictly
prohibits bribery or corruption of any kind, whether or not involving an individual or entity, a government
official, or a non-governmental official. The Company encourages employees to report any activity of
corruption and bribery.
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(1) Strict Prohibition of Bribery /2 5™ &MK1TH

BT AR ENTREEEIEMF VAR, SE A ESTERNmEEFIATE (BRBEAE
RIMFEBFER) -

Prohibition of offering bribes: The Company strictly prohibits offering bribery to any person (including
government officials or non-governmental officials) to obtain contracts or other business advantages or to
influence others to exercise their authorities properly.

BILRE. W ASFEEAR LEEFMASREVLRR. EXEEAWY, AXTTHERFE.
Prohibition on soliciting or accepting bribes: The Company prohibits employees from soliciting or accepting
property from any individual or entity for the benefits of such party.

TEIEFF IR T2 IRNE, thols=:

Bribery is not limited to monetary gifts, but include:

B HMENY, Flm (la. B &R BE. R RS, B BR. glfs. SENRMEEE
R WAFEVL. WERREFOEAN. INFIREERFTANRS . ERIMEPOEI. FL5%. &
BEAFENAAR (WE8%E. Be%),

B Other valuables, such as gifts, hospitality, entertainment, rewards, tourism, services, loans, guarantees,
employment opportunities, contractual rights or beneficial interests, investments or business opportunities,
the right to use property or equipment, the payment or reimbursement of travel expenses or debts, rebates
outside the account, commissions, and various fake payments (such as consulting fees, commissions, etc.);

B HAAYEFAL, BN IS, MERE,

B Other benefits, such as sexual entertainment, sexual bribery, etc.;

B YBEAFTEAR. EMEBFIEARNE=TRARASHMFBOER, HAMMNNFIE, izt
NI, Blilx. EshEE. BEERE. BUaBRREESBHREFTA.

B Job offers, business opportunities, sponsorship of events, consultancy contracts, political and charitable
contributions made at the request of, or for the benefit of, government staff, other non-governmental staff,
and their families or other relatives.

(2) Interaction with Government Officials SEIFE R EzNEER

RISBNERNESNRKRAEREFERLIE. mBAE RRBECILYHEBE, TRMESZD, #
FEEFAIERALAIIBRENFIE,

Employees’ interactions with government officials must be transparent and business-compliant. Any gifts or
hospitality provided to government officials, regardless of the value, are subject to the Company’s gifts and
entertainment rules.

(3) Political Donations BU&1E#ER

RITBTSE5EZENBURMES), ERRENFRECHNBEME&HR. REQATVESBHAENERLT, 15
FERASTRENEREBUARSNHNARA S HITHEE . BB,

Employees are free to participate in legitimate political activities provided that they use their own time and
money. Employee shall not use Company resources for any political activity or to make sponsorship, donation
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or contributions on behalf of the Company, without the approval of the Legal Department.
8. Insider Information and Insider Trading AESEMNMRNERX S
(1) Insider Information REEE

‘NEERBEEMNRAZFCEHHME AR FIESFNUINNEEZENEE, QS REXEKAT, £5HE.
HYFREAME=ZTFTEERFENRAFNIRIESFRZ S, E—EAAFEARNNSEREAR AER WHE
“Insider information” means the information that a reasonable investor might consider crucial when deciding
whether to trade securities, including information of the Company and its affiliates, distributors, suppliers and
other third-party partners that is not public and relates to the trading of securities, and could have a positive
or negative impact if publicized or used.

RIFTFEEZENREE (TREATN, EEREMAVH) NEA TEENEIEAE=TEEXHIESE
(BIEEENfEE), FNETARX 7 X HMERNIES X ZHHLEREZERBXREREN . RERN,

RINEEAFTIKEAFES.

The employees shall not trade the securities, including any debt securities, directly or indirectly through any

third party while in possession of insider information (whether of the Company or other enterprises) and shall

comply with the laws and regulations on insider trading, securities trading and confidential information.

Employees shall not use or disclose inside information without authorization.

(2) Protection on Insider Information X AE{SER{RIP

BENBEEEAN, BUR
fASEZ RS, BERS
SRS NS

Unless the insider information is publicly known, employees are obligated to keep the insider information

THHENABEEEREXS, AERLXERHTRS, UAESERTH
SR, RIASRIEARERBTIRE. E-EMANFILSR S, AR

S Sn

confidential and shall not trade based on such information, nor share such information with others, even
relatives and friends. Employees shall not, based on insider information, engage in, or induce or instruct others
to engage in, securities transactions, or refer such transactions to other people.

9. Anti-Money Laundering & %%%

HEEEAREN. RHESRIEE. BRASHRMNALIEE. & Pﬁ?/EEMEaE\ EFIBSE. %ﬂiﬁ'ﬁW‘éEaE il
PRE %%Eﬂ% SEEFENRENBRMER, FHEBNGELFANNILEST

Money laundering refers to the criminal acts of covering up or conceallng the source and nature of the income
and yields obtained from criminal activities such as drug-related crimes, organized crimes in the nature of
criminal syndicate, terrorist crimes, smuggling crimes, corruption and bribery crimes and financial crimes, and
transfer such income and yields into legitimate economic activities.

NEIRENERZRVEES. FERFNES. ERHEXZENTTARILS, FMNEGEREFEREHS.
REZ ZEN T T IE RN REREEEAN AT AMBHE DI ENBEHEEK.

o
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The Company only conducts business with reputable customers, business partners and other counterparties
that are engaged in legitimate business activities, and obtains funds from legitimate sources. These
counterparties must comply with applicable anti-money laundering laws and regulations as well as the
requirements for transparency set forth in the Company’s internal rules.

10. Trade Usage and Antitrust Compliance B 55 R ZH&M

NEDBTREIEERANRZNMNZSEZEENARTSIT A, ASDAESERATRERERNRZ
EEAENMHEREET. ASKRBRAEANRZMEZEENET D LRAHMIZENE 1, 25
E—N R THN ST X HF.

The Company must perform market practices in accordance with all applicable antitrust and competition laws
and regulations. The Company shall not engage in any conspiracy or common scheme that may violate the
applicable anti-trust laws and regulations. Every employee is expected to support Company to compete
vigorously in the market in compliance with all applicable antitrust laws and regulations.

11. Trade Control 3R 5 &l

ASMFEROET G, FAEHD, BFHRARSES
SEERRT;

The Company comply with the applicable trade control laws, regulations, ordinances, policies and orders

4B

ReEHEREN. &6, BREwS, &

relating to import or export of products or technology, economic sanctions or trade prohibitions, including
but not limited to:

B XTom. BoR BEREER# DT QR AEE

B | aws relating to restrictions on the import and export of products, technology, data or information;

B 2 EREER. BAFPIARET R FAR. BIEIERERE

B | aws prohibiting supply of products, technology, data or information to certain countries, organizations
or individuals;

B RERR. BIXTERASTHE OV FRL THE. KA. RAFMHEXETH A EZ#H D EA
KA FHIRMNE H BT BRN G

B Policies or orders of the exporting or importing countries, inside and outside China, relating to economic
sanctions and trade embargoes that the Company is subject to due to the import and export of machines,
raw materials, parts, technologies, software, etc,;

12. Technology Import and Export Control #{A#tH O &

AL AREMNRERSFERR, EMNTERARFERN, BER S RAXFLFEARASEN
TREBEARNTA, BRTANEIL. TRRENEIL. TRENMHETYT. RAWEREIL FARRSHNEAM
TR AR,

Technology import and export refers to activities of transferring technologies from foreign countries to China
or vice versa by way of trade, investment, or economic and technical cooperation, including assignment of
patent rights, assignment of patent application rights, licensing for patent exploitation, assignment of
technical secrets, technical services, and other forms of technology transfer.
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ANEAFEH () AEREZLE# (H) AOKA; # (B) ABETRHE (H) AR, /\ﬂFﬁIKKﬁ
SMERTERMIVRLE (H) ORIE # (H) OBETESEE (1) ONEAR, REEESKRINERE

A EERER.,

The companies shall not import or export the technologies that are prohibited from import or export by the
Chinese government; to import or export technologies that are restricted from import or export, the Company
shall file import or export applications with the competent departments under the State Council, for the
technologies freely imported or exported, contracts shall be registered with the competent departments
under the State Council.

13. Total Quality and Non-Conflict Mineral €& &RMEHRET 7=
(1) Overall Quality £ &/&

NN TABZFRESERN” RARS . A7 ZWX—BHF, /Aﬁlﬂ’\]%ﬁtﬁli’ﬂﬁﬁé%ﬁﬁﬁﬁ]ﬂﬁ%
T BE R . BAIER A E ?@ﬁ%ﬁaﬂ’ﬂﬂ’ﬁ\ HWERBRIMNBE FINER, HARBEHRANHTEIEE
EEERHAFRRSNARE. eEMEEHERTRNESMLRATERFHHS .

The Company is committed to providing the highest quality products and services to its customers, and, in
order to achieve this goal, all employees of the Company are obliged to undertake our total quality spirit. We
are devoted to zero defect work, meet the requirements of internal and external customers, and develop a
system to help us ex-ante management and ex-post quality assurance service. The overall quality spirit
focuses on the continuous progress of each employee every day.

(2) Non-Conflict Minerals o R =

MR FRIEENRREIXNELEBABERMGXEANSGA. R5. {8, % HESERELRE. X
LKA RT AN SARNEERARBX (RE)) SBOZMXKHERRE, FFAEIRA HRE ",
XEEREE BR (£). AL 5Tk Bl BEET. §Rl. ¥TFARY ~HNHREER™
BENANSIEE-,

Conflict minerals refer to rare metals such as cassiterite, wolframite, coltan, iron ore and gold in the Democratic
Republic of the Congo and its surrounding countries and regions. Most of mining activities in these areas are
related to armed groups in conflict (sponsorship), leading to long-term instability in this region, so they are
called “conflict minerals”. The countries include: Congo (Jin), Rwanda, Uganda, Burundi, Tanzania and Kenya.
The exploitation of conflict minerals has caused serious human rights and environmental problems.

AWRATIEREGAEARLY S, ASNTMRARBMERNMIERINESASEESFHELRES
ERARRY = A REMEL

In order to ensure that the Company carries out its business in accordance with international norms, the
Company’s departments and employees responsible for material procurement and use should avoid using
conflict minerals as raw materials in the Company’s production and manufacturing process.

14, Human Rights and Environmental Protection AXFIIREE{RIA

(1) Respect for Human rights and Dignity B EAFE™
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A RRTIAEFRYSERES, NEEARME, IHFEERIEMRPANNZEE, ADERRBEANT
B THERFTS N P R ERIPANMER, LanEMELT. Q& |READ. BEFHMHERF.

The Company and its employees should conduct business in a manner that respects human rights and dignity
and supports initiatives aimed at promoting and protecting human rights. The Company does not tolerate
human rights violations, such as child labor, slavery, trafficking, forced labor or abuse, in the workplace or in
supply chain.

(2) Environmental Protection {RiPIFEE

ZRERFRIEHERANETEREL, ASEHITNHIFEMFFRIFZIR. TREFR, TARETE
RERERIPEREN, BFRERRTF(HEARKEFMERERPE) (PEARIEMERFRBERPE).
(REANRBEMEREZWMIFME). (PFEARKEMEEEESRHE) F.

Considering the safety and welfare of the employees and the society, all departments of the Company shall
enhance their awareness of environmental protection, refrain from wasting resources and strictly comply with
all applicable environmental protection laws and regulations, including but not limited to the Environmental
Protection Law of the People’'s Republic of China, the Marine Environmental Protection Law of the People’s
Republic of China, the Law on Environmental Impact Assessment of the People’s Republic of China and the
Cleaner Production Promotion Law of the People’s Republic of China.

NERI], FHEARXMEFRIIRERT, NEXEEE, BaESalR. £ AaziT~%
MEFY. KBS, BK BE. BEREY. BREY. B BRI BEMEIRUERE. k). X
5. BRESEFNMENSANEE NEEHRE. PR TRNEERERIR. FrAEELE
HNZERARRNBE=ZTREENEZERELE.

All departments of the Company, especially the R&D and production departments and their employees, shall
take measures to prevent and control the pollution and harm to the environment caused by waste, waste gas,
waste water, waste residue, solid waste, hazardous waste, dust, odor gas, radioactive substances, noise,
vibration, light radiation, and electromagnetic radiation generated in the R&D, production and other activities,
and shall conduct regular inspection and maintenance according to the law to minimize possible hazards. All
waste materials shall be properly scrapped and disposed of by a qualified third party in accordance with the
law.

15, Safety and Health &£ &Rk
(1) Prohibition of Violence 2 1E&A

ATRFERZEENARTREZENEROITERE. ATHEXNSETRE. LeMERITENTT
ARTE, WEFW. HENARENERE. BESCRRL, ARMRATEI—PeERN TSP,

The Company provides employees with a safe and healthy working environment in accordance with relevant
laws and regulations. Employees are obliged to abide by this Code of conduct on environment, safety and
health, report accidents, injuries and unsafe facilities, operations or conditions, maintaining a safe and healthy
workplace for other employees.
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NEEABTRES], BIEFTR. A&, . B BRSEXTRENRNTAH. KETATEHADL
FPEES. FHIAXRBEHTERS B ENGERED.

The Company will not tolerate violence, including fighting, brawling, pushing, threatening, intimidating or
other violent behaviors of any kind. Such conduct may include a direct or indirect threat of harm, whether
verbal or written, gestures or expressions.

ARTNABSNIEREARAR S, NNIZSFENE. ANEERE, &RIHANECHIERERE
Ni&, NNBEKREASRA D ZIREBIAE,

If an employee considers that his or her working environment is unsafe, he or she should discuss it with his or
her supervisor immediately. If, after discussion, the employee still feels uncomfortable with the working
environment, he or she should contact the Human Resources Department of the Company to coordinate.

(2) Prohibition of Narcotic Drugs and Misuse of Drugs or Alcohol #I1F5& 5. %Az G3UER

PNEFERTENR. BEHF. ASVEZAHA TRKR AL FNEAHEFE R EREEY &, Flm
5, IAEXEZN, FAESE5RSHESR AMEERHERERAARIUERS.

The Company strictly prohibits employees from possessing or using or being under the influence of prohibited
items, such as narcotic drugs, within the office, business premises, Company event or on any occasions in
which the employee is present on behalf of the Company. The employees shall not participate in the trafficking
or sale of narcotic drugs, and shall not abuse drugs or alcohol in any of the aforementioned occasions.

16, Respect BE
(1) Equal Opportunity and Non-Discrimination A¥4l&. TEHIFE

AERIEXNERTI—UE{C, AEEABTRET ZERPFHEERAMA (BFRERRFRERTERL.
NEEE. BF.BE. MEE. HEF. REF. 5% SR ZRIPFEZREBRE R THEXMRE.
SRR ERENR TR, K. =8, M3, £, BFE. Rk, £R]. ZE. Tk, HRE. %
PIAR. BIRR . RERRL . SOERSEERRE.

The Company guarantees that all employees are treated equally. The Company will not tolerate discrimination
against people (including, without limitation, current and former employees, candidates, clients, customers,
distributors, suppliers, agents and visitors) on the basis of “protected characteristics”, nor will it influence the
recruitment or relevant employment decisions. “Protected characteristics” includes but are not limited to race,
skin color, religion, gender, age, nationality, ethnicity, native place, disability, pregnancy, sexual orientation,
gender identity, marital status, family status, physical and mental disability or military service status.

PNEABRNTNRAERTREFENR LTS, B, B, 7. FM. B Fl. KEVNE. L8, &
MEENUR BN EAFEN . AEEE SRR T#HT. BEMEABRRTNIARI. XMRAS
THEENEX, MIFRBTEHEXE.

The Company is committed to providing equal employment opportunities for all employees. Recruitment,
employment, promotion, salary, employment term, training, career opportunities, discipline, performance
management and dismissal shall be carried out fairly and objectively, without any discrimination. Recruitment
and promotion depend on individual's performance which is related to capability rather than relationship.
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(2) Sexual Harassment and Other Forms of Harassment HIEILF1E bR AEIL

ANEEABFFRT A FPHAE S TR H AR TS EREFAT AR, /A S8 B REUE 2157
PEIE FF R XTE RABURMFT A, FoI R EMARFITERN, BEENEMEERSE, BiEEN.

The Company will not tolerate the harassment of employees in any way during or after working hours. The
Company will immediately take appropriate measures to prevent and respond to violations of this Code and
discipline employees who commit violations. In the event of serious cases, violators will be turned over to
applicable outside authorities.

NEFRRBIRG MR, RHMEILIET TIESA. THEIRPHIET TEXRREN, EE. XF. B
B BASEESTRALEN, SHEXN. SERATEENT .

The Company has zero tolerance standard for sexual harassment in the workplace. Sexual harassment in the
workplace refers to the sex-related behaviors against the wishes of employees that occurs in the workplace,
during work or based on a work relationship, in a form of language, words, images, body gestures, etc.

ELEZFES. BEE 7 MRS EMEEAERANEILT A, RTBIEE 2.2 £H 20958771 %
R, IRATIRA NN FRER. SEZSHWHA TN CEO, AIKREIHRE, BiRIE ( R TFM) BT Hk
'IEE%UL"»U o

Anyone who encounters, witnesses or becomes aware of sexual harassment or any other forms of harassment
at the workplace, can report to Human Resources Department, Legal Department or the CEO of the Company.
Upon receipt of the report, the Company will investigate the alleged violations and make punishment pursuant
to Article 18 of the Employee Handbook.

17. Protection of Privacy and Personal Information FafAFIPASERIF

REEEMHEANRMBNES™, SRATIREK. RT. &P, HEFEE=ZTEERHSE,
The Company respects the privacy and dignity of all individuals, including its shareholders, employees,
customers, suppliers and third party partners, etc.

(1) Processing and Protection of Employees’ Personal Information 5T/ A{S B AL IEF{RIA

MARRBRENRATEZEMEXEN, MEASEXR—UIEL ESEMNERINBRASIMFDNAR
BTN

Personal information will be collected only for legitimate and related purposes, and the Company will take all
commercially reasonable steps to ensure the accuracy of personal information that the Company holds.

RIEARTERENSRKRBSEMII MR THNAGEN, BR/REMRRTRITIE. PASH. RTH
. RIREMAFENAGER, NNEXESRE, F*%Htﬂ@/\?ﬁ% I RIE BVEIRRITER.
ANEERIVEABRFEAEINMNCEEMLIEFREFEES IT RE, ABAEFERAKRREFNHEDADYLY
WE. HERHEEEIATPAGRE.

Where employees have access to other employees’ personal information in their work, including but not
limited to the salary, personal identity, address and family member, they shall keep such information
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confidential and carefully handle all such information and IT systems in strict accordance with the Company’s
rules and procedures and the applicable data protection laws, personal information protection laws and other
related laws and regulations. The employees shall not improperly use, disclose, divulge or disseminate
employees’ personal information to any unauthorized individuals or organizations.

(2) Protection of Third Party’s Personal Information and Data =AM AE 2R EEHNRP

RIEEVSZEIEFANSEME S #EFEHAVSSERFNMAGR NERBASBRK. BF
U EERNEEINAGERIPERENARERAELXER, ~5F AHLE SERAATNEXTA
Ba4E, XE, FEREENHIDPASVAKES G LR AEL.

Employees who have access to personal information of customers, suppliers and other business partners in
the course of business operations shall handle such information carefully and prudently in accordance with
the Company’s rules and procedures as well as the applicable data and personal information protection laws
and regulations. Employees shall not, without authorization, fraudulently handle or use the name of the
Company to dispose, trade, disclose or disseminate the above personal information to unauthorized
individuals or organizations.

18. Investigation of Violations F#{T AIFE

PNEERRTHBEAT AR SN RTERTANERE, BRI LERTAHEANEE R EBNAER
WE, FrAE CEO HEFSMIFEBEAMBTERHITLR. RIBRE. ERELEREHRONE,
ANERRERG HAEFERABREERENASDERNRE M. AEBAEREE LR EEREFR
BRI R IR,

When the Company discovers or receives report on any violation, it may, at its discretion, initiate an internal
investigation into the violation or potential compliance risk, and report the investigation and its result to the
CEO or the Board of Directors of the Company. The Company will properly and carefully process all contents
of the report and will use its best endeavors to maintain the confidentiality of reporting and the identity
information of whistleblowers. The Company will provide feedback to the whistleblowers as the Company
deems appropriate.

19. Compliance Training &#Eil

AFREMZNHANRTREIETR, FITERFIETR, SHERBEINENZI, E2ERTEERNY
MR, REHEFREEFHHIEEK.

The Company shall incorporate compliance training into employee training plan, formulating compliance
training plan and organizing effective compliance training, so that all employees can master the required
compliance knowledge, rules and regulations and risk prevention requirements.

20. Review and Update BiZ5E#H

KERNESEPRHFZLBR, EFEFENBRATBETENR, FRELS.

JCET will review this policy on a regular basis and update it if necessary and approve for publication.
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